
Temp Taker 
Abbyland Foods, Inc-Abbotsford, WI   

$14.00 

 

SUMMARY   

Take temperatures, fill out paperwork, let oven operators, QA and supervisor know about 

problems with shape, low temps, color, etc.  They will take weights of products.  Employee will 

need to know how to divert unacceptable product. 

 

ESSENTIAL DUTIES AND RESPONSIBILITIES 

The essential duties for this job include the following but other duties may be assigned.   

 

 Perform three critical checks for this position 

o Temperature check 

o Product Appearance must meet customer requirements 

o Monitor weights 

 

 Communicate with oven operators, QC technicians and Supervisors 

 

 Maintain safe product 

 

EDUCATION & EXPERIENCE   

High school education required.     

 

LANGUAGE SKILLS  

Bilingual in Spanish or Hmong helpful.   

 

PHYSICAL DEMANDS   

The employee (by themselves) must lift and/or move up to 25 pounds.  The employee must be 

able to withstand walking, lifting, bending, repetitive arm, shoulder and wrist motion.  

 

WORK ENVIRONMENT   

Must be able to work in an environment that changes in temperature.  The work environment 

will be between 32 degrees to 100 degrees.   

EEO Policy Statement: 

Abbyland Foods, Inc provides equal employment opportunities (EEO) to all employees and 

applicants for employment without regard to race, color, religion, gender, sexual orientation, 

gender identity or expression, national origin, age, disability, genetic information, marital status, 

amnesty, or status as a covered veteran in accordance with applicable federal, state and local 

laws.  Abbyland Foods, complies with applicable state and local laws governing non-

discrimination in employment in every location in which the company has facilities.  This policy 

applies to all terms and conditions of employment, including, but not limited to, hiring, 

placement, promotion, termination, layoff, recall, transfer, leave of absence, compensation, and 

training. 



Abbyland expressly prohibits any form of unlawful employee harassment based on race, color, 

religion, gender, sexual orientation, gender identity or expression, national origin, age, genetic 

information, disability, or veteran status.  Improper interference with the ability of Abbyland 

employs to perform their expected job duties is absolutely not tolerated. 

View the EEO is The Law Poster at: 

http://www1.eeoc.gov/employers/upload/eeoc_self_print_poster.pdf 

 

 

http://www1.eeoc.gov/employers/upload/eeoc_self_print_poster.pdf

